
Schedule 2 - Position description 
 

JOB TITLE: Kaimahi ranger 
HOURS: 32 hours per week 
 
REPORTS TO: The Kaimahi Ranger takes instructions from and reports to his or 

her Team Leader/Supervisor. 
 
PURPOSE: To deliver biodiversity and community work as described in 

relevant work plans. 
 
KEY AREAS: Kāitiakitanga 
 Mana whenua 
 Te Rarawatanga and Mātauranga 
 

LOCATION: Pawarenga or Panguru, Te Hiku region 
 

Accountability Areas Activities Performance Indicators 
Deliver the work Carry out planned work to high standard 

and on time. 
Contribute to the successful delivery of 
projects by either supporting others to 
do the work or by doing it. 
Assist in the delivery of animal pest 
control operations and week treatment 
tasks. 
Undertake tasks for flora and fauna 
threatened species programmes. 
Co-ordinate the preparation, planting, 
and maintenance of restoration sites. 
Provide day-to-day supervision of work 
colleagues, volunteers, contractors as 
required. 

Work undertaken complies 
with regulations/Standard 
Operating Procedures (SOPS) 
and accepted best practise. 

Leadership Contribute to a strong safety-first 
environment, ensuring there is positive 
safety culture and consistent safety 
practise across all work sites. 
Work to support the team culture which 
values: 
• Safety for staff, visitors, and 

volunteers 

• Continuous improvement 

• Team process 

• Partnership with mana whenua 

You identify opportunities to 
pass on knowledge and 
information that grows the 
capability of others. 
Your decisions are seen to 
achieve the appropriate 
outcomes and are supportable. 
You behave in accordance with 
the principles of TROTR Code of 
Conduct standards. 
You contribute to the successful 
running of the team. 



• Working with community, business, 
and others. 

Identify critical issues and risks and 
ensure they are effectively raised and 
addressed. 
Scan the external environment for 
information, trends, best practices, and 
innovations. 
Assist peers and their teams to learn 
effectively from experience.  

Collaboration Engage with local communities to ensure 
they see mana whenua as vital to their 
success and prosperity. 
Build and maintain collaborative 
relationships internally and externally 
for the purpose of achieving greater 
outcomes. 
Positively represent TROTR and 
reinforce TROTR strategy of growing 
conservation through partnership with 
others. 
Support community groups and 
volunteers to do great conservation 
work, including providing access to 
relevant conservation resources, 
methods, and tools. 

You willingly share ideas and 
resources with other 
individuals/teams to help make 
them successful. 
You identify where your work 
programmes impact others and 
work with your peers to 
manage interdependencies. 
Your opinion is sought by 
others. 
You work with your Team 
Leader/Supervisor to 
incorporate customer feedback 
to improve your service 
delivery. 

Health and Safety Comply with Health and Safety policies, 
procedures, and guidelines. 
Proactively take all practicable steps to 
ensure your own safety and the safety of 
others in the workplace.  

You ensure your own safety and 
that of colleagues who work 
around you. 
You comply with all instruction 
on health and safety. 
You report all incidents (injury 
or non-injury) and new hazards 
to your Team 
Leader/Supervisor 
immediately.  

Work Management Complete all duties and responsibilities 
in accordance with expectations set out 
by your Team Leader/Supervisor. 
Complete administrative tasks 
associated with the role. 
 

Your work plans are delivered 
and tracked, and the Team 
Leader/Supervisor are aware of 
obstacles to achievement of 
performance goals. 
You report progress on 
deliverables, financial and non-
financial indicators, risks, and 
issues to your Team 
Leader/Supervisor. 

 
CAPABILITIES: Commitment to excellence sets high personal and professional 

standards; assumes responsibility and accountability for the 
successful completion of projects, assignments, or tasks. 



Consistently gives careful attention to all the detailed aspects of 
the role, shows a high concern for accuracy. 

 
Collaboration: works co-operatively and collaboratively as a 
member of a team to accomplish goals and resolve problems. 
Builds trust with others; identifies and seizes opportunities to 
promote the work of TROTR. 
 
Problem solving: Secures relevant information, identifies key 
issues and relationships from a base of information; sees the 
‘whole’ of the situation and the connections; makes sound 
decisions and recommendations. 
 
Planning and organising: Plans and organises activities and 
projects for self and/or others; organises tasks to make best use of 
time and resources; and tracks achievement of key objectives. 
 
Communication: conveys information effectively to other people. 
This includes speaking, writing, and listening. This covers formal 
and informal situations. Understands the needs of Iwi, 
stakeholders, business, and community; ensures they are listened 
to; ensures understanding of the rationale for decisions/findings 
made. 
 
Initiative and innovation: develop new, innovative yet practical 
ideas, rethinking how to approach work. Takes action to achieve 
results beyond what is normally called for; looks for opportunities 
to improve own and TROTR’s performance.  
 
Commitment To excellence sets high personal and professional 
standards, and concern for accuracy. Maintains effective 
performance even when under pressure (such as time pressure, 
shifting/conflicting priorities, or job ambiguity), when facing 
opposition from others or in an uncertain environment. Recognises 
one’s emotions and feelings and their effects; recognises the 
impact of own behaviour on others; acts professionally at all times. 
 
Health and Safety awareness: promotes a culture where health 
and safety are seen as integral to success. Is aware of and takes 
into account conditions that affect own and others’ health and 
safety. 
 
Knowledge management: manages knowledge and information to 
ensure it is secure and to enable appropriate access by others in 
TROTR. 
 
Honesty and courage: display’s integrity and a willingness to speak 
up. 
 
Curiosity: Displays openness to different perspectives. 
 



EXPERIENCE:  
A knowledge of conservation from a te ao Māori point of view. 

Experience in carpentry and facilities maintenance desirable. 

Has knowledge of field delivery work. 

Training and or certificates working with chainsaws, LUV’s, 4WD 
vehicles, outdoor First Aid, GrowSafe, Driving Licence and 
Approved Handlers Certificate will be provided to the successful 
applicant (if required).  
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